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Sept 5, 2025
Job Posting: Fire Chief

Turners Falls Fire Department
The Turners Falls Fire District is seeking a highly motivated and dedicated individual to lead the Turners Falls Fire Department.

Working under the direction and supervision of the Prudential Committee, pursuant to District By-Laws and Massachusetts General Law, the Fire Chief serves as the Chief Executive Officer of the Fire Department.

Scope:
The Chief provides leadership to the staff of the fire department, both career and call firefighters, and provides vision for the department. The Chief performs or oversees a variety of technical, administrative, and supervisory work regarding the planning, organizing, directing, and implementing of fire prevention, suppression, and emergency medical services to prevent or minimize the loss of life and property due to fire or emergency medical conditions. Additionally, the Chief performs or oversees training, public education, disaster management, hazardous materials mitigation, code enforcement, fire suppression, and technical rescue services. The Chief serves as the official spokesperson for the Fire Department in all matters.

The Chief acts as municipal manager for the department, oversees capital improvements and repairs, serves as chief procurement officer, and manages purchasing and bidding. The Chief also acts as superintendent of buildings and grounds.

The Chief reports monthly to the Prudential Committee, detailing department activities and project updates, and supervises all career and call members of the department either directly or through subordinate officers.

Leadership:
The Chief will provide emergency and non-emergency leadership at all times, demonstrating integrity, initiative, innovative thinking, problem-solving, insight, and commitment to all aspects of the department while inspiring staff members.

The Chief will share information and knowledge gained through study and experience, demonstrate strong recruiting and retention skills, and effectively lead a combination department by fostering strong working relationships between call and career members.

Essential Duties and Responsibilities:
· Supervises subordinate officers in their assigned duties; delegates responsibility and duties as appropriate.

· Reviews, evaluates, develops, and implements programs, policies, and procedures for department operations.

· Directs and participates in major departmental programs.

· Responds to emergency incidents as needed; assumes command in accordance with department SOPs and NIMS.

· Carries out duties in conformance with Federal, State, Town, and District By-laws and ordinances.

· Prepares and submits annual operating and capital budgets; administers department funds.

· Participates in staff contract negotiations on behalf of the District; manages bargaining agreements.

· Handles grievances from citizens, officers, and firefighters; oversees staff conduct and behavior.

· Manages administrative functions, including personnel selection, assignment, utilization, and discipline.

· Assigns personnel and equipment as required.

· Oversees maintenance of department buildings, equipment, and property.

· Manages purchasing, bidding, and procurement, including preparation of Requests for Proposals (RFPs) and Invitations for Bids (IFBs).

· Performs or oversees all code enforcement activities, including plan reviews, inspections, enforcement orders, and legal proceedings as necessary.

· Prepares and submits grant applications; administers awarded grants.

Additional Duties:
The Chief attends conferences and meetings to remain current with industry trends; represents the District/Department at local, county, state, and national levels.

Actively participates in local, regional, and state chiefs’ organizations and fire-related associations, including but not limited to Franklin County, Western Mass, and Massachusetts Fire Chiefs Associations, and Tri-State Fire Mutual Aid.

Requirements and Qualifications:
· Bachelor’s degree in fire science, fire protection engineering, public administration, business administration, or a closely related discipline preferred.

· More than 10 years of experience as a member of a fire department providing fire and EMS services, with a minimum of five years at a supervisory or command level; or any equivalent combination of education, training, and experience.

· Possess at least EMT-Basic certification, or obtain within two years of appointment.

· Valid MA Driver’s License, or ability to obtain one.

· Dedication to servant leadership and building collaborative, positive relationships with employees, colleagues, and outside organizations.

· Demonstrated experience as a fire service leader and administrator with outstanding interpersonal, collaborative, organizational, and leadership skills.

· Recognized as an innovative leader within the fire service and contributor to the advancement of the profession.

· Proven ability to establish and maintain trust between management and staff.

· Demonstrated success fostering and maintaining positive labor-management relations.

Compensation:
Base Salary: $105,000 Plus negotiable Education and Certification Incentives.
If interested, please submit a cover letter and résumé to the Fire District Accountant at accountant@turnersfallsfiredistrict.org or mail to:

Turners Falls District
226 Millers Falls Road
Turners Falls, MA 01376

The deadline to submit a résumé, cover letter, and supporting documentation is October 2, 2025, at 12:01 PM 
